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Finger Lakes HR Consortium

The Finger Lakes HR Consortium exists for the sole purpose of providing local HR
professionals an opportunity to meet for learning, networking, and sharing best
practices in the HR profession. Members attend bi-monthly meetings geared

toward topics of relevance to the HR community, receive the opportunity to hear
presentations by seasoned HR professionals, and develop meaningful relationships
with peers as they share strengths, brainstorm, and support one another as human
resources professionals.

Meetings are held at The Stardust Entrepreneurial Institute,
2 State Street, Auburn, NY13021,
on the 2™ Tuesday of every other month from 4:00-6:00 pm.

Dates Topic List
February8  “Workplace Violence: Can it be Prevented? Using R.A.G.E.© to Prevent Rage at Work”

April 12 “Controlling HealthCare Costs in the Post-Reform World”
June 14 Consortium Members’ Choice
August 9 Consortium Members’ Choice

October 11  Consortium Members’ Choice
December 13 Consortium Members’ Choice

Annual Membership Fee
$150/per person; transferrable within organization
S275/corporate rate; up to 3 employees at each event

Why Join the Finger Lakes HR Consortium?

Establish connections with regional peers

Further education and learn best practices

Share in collective strength for brainstorming and problem solving
Opportunity to present your unique expertise
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Mail Registration Form and check to: Gwen, Inc. 27 Thornton Avenue Auburn, NY 13021
no later than Monday, February 28th

Name

Position

Organization/Company

Address

Phone E-mail

To further develop Consortium offerings we reviewed a national survey, conducted by HR Daily
Advisor, indicating topics of concern to their human resource professional readers in 2011.

Please identify the top three topics of concern that are of interest to you by checking the
corresponding box. Your feedback will inform the selection of presenters and topics for the
balance of the year.

Topic of Concern | am interested
Healthcare costs and requirements
FMLA paid leave initiatives
Ethics (Dodd-Frank Act, SOX, etc.)
Social networking and blogging
Corporate social responsibility and the green movement
Increasing investigations by the DOL, EEQC, and IRS
Possible new FLSA recordkeeping requirements for
exempt employees
Retirement of Baby Boomers
Issues concerning government contracts
Workplace wellness
Other (Please explain):
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